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Retirement Planning Key Numbers

Certain retirement plan and IRA limits are indexed for inflation each year, but only some of the limits eligible
for a cost-of-living adjustment (COLA) have increased for 2018. Some of the key nhumbers for 2018 are listed
below, with the corresponding limit for 2017. (The source for these 2018 numbers is IRS Notice 2017-64.)

Elective deferral limits

2017

2018

401(k) plans, 403(b) plans, 457(b)
plans, and SAR-SEPs! (includes
Roth contributions)

Lesser of $18,000 or 100% of
participant's compensation
($24,000 if age 50 or older)2

Lesser of $18,500 or 100% of
participant's compensation
($24,500 if age 50 or older)2

SIMPLE 401(k) plans and SIMPLE
IRA plans?

Lesser of $12,500 or 100% of
participant's compensation
(%$15,500 if age 50 or older)

Lesser of $12,500 or 100% of
participant's compensation
($15,500 if age 50 or older)

IRA contribution limits

2017

2018

Traditional and Roth IRAs

Lesser of $5,500 or 100% of
earned income ($6,500 if age 50 or
older)

Lesser of $5,500 or 100% of
earned income ($6,500 if age 50 or
older)

Defined benefit plan annual
benefit limits

2017

2018

Annual benefit limit per participant

Lesser of $215,000 or 100% of
average compensation for highest
three consecutive years

Lesser of $220,000 or 100% of
average compensation for highest
three consecutive years

Defined contribution plan limits
(qualified plans, 403(b) plans,
and SEP plans)

2017

2018

Annual addition limit per participant
(employer contributions; employee
pretax, after-tax, and Roth
contributions; and forfeitures)

Lesser of $54,000 or 100% (25%
for SEP) of participant's
compensation

Lesser of $55,000 or 100% (25%
for SEP) of participant's
compensation

1 Must aggregate employee deferrals to all 401(k), 403(b), SAR-SEP, and SIMPLE plans of all employers;
457(b) contributions are not aggregated. For SAR-SEPS, the percentage limit is 25% of compensation reduced
by elective deferrals (effectively a 20% maximum contribution).

2 Special catch-up limits may also apply to 403(b) and 457(b) plan participants.
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Retirement plan compensation |2017 2018
limits
Maximum compensation per $270,000 $275,000
participant that can be used to

calculate tax-deductible employer
contribution (qualified plans/SEPSs)

Compensation threshold used to $120,000 (when 2017 is the $120,000 (when 2018 is the
determine a highly compensated look-back year) look-back year)

employee

Compensation threshold used to $1 for more-than-5% owners $1 for more-than-5% owners
determine a key employee in a $175,000 for officers $175,000 for officers

top-heavy plan $150,000 for more-than-1% owners |$150,000 for more-than-1% owners
Compensation threshold used to $5,000 $5,000

determine a qualifying employee
under a SIMPLE plan

Compensation threshold used to  |$600 $600
determine a qualifying employee
under a SEP plan

Income phaseout range for 2017 2018
determining deductibility of
traditional IRA contributions for
taxpayers:

1. Covered by an
employer-sponsored plan and filing

as:
Single/Head of household $62,000 - $72,000 $63,000 - $73,000
Married filing jointly $99,000 - $119,000 $101,000 - $121,000
Married filing separately $0 - $10,000 $0 - $10,000

2. Not covered by an $186,000 - $196,000 $189,000 - $199,000

employer-sponsored retirement
plan, but filing joint return with a
spouse who is covered by a plan

Income phaseout range for 2017 2018
determining ability to fund a
Roth IRA for taxpayers filing as:

Single/Head of household $118,000 - $133,000 $120,000 - $135,000
Married filing jointly $186,000 - $196,000 $189,000 - $199,000
Married filing separately $0 - $10,000 $0 - $10,000

Janney Montgomery Scott LLC Financial Advisors are available to discuss the suitability and risks involved with various products and strategies
presented. We will be happy to provide a prospectus, when available, and other information upon request. Please note that the information
provided includes reference to concepts that have legal, accounting and tax implications. It is not to be construed as legal, accounting or tax
advice, and is provided as general information to you to assist in understanding the issues discussed. Neither Janney Montgomery Scott LLC
nor its Financial Advisors (in their capacity as Financial Advisors) give tax, legal, or accounting advice. We would urge you to consult with your
own attorney and/or accountant regarding the application of the information contained in this letter to the facts and circumstances of your
particular situation.

Janney Montgomery Scott LLC, is a full-service investment firm that is a member of the NYSE, the FINRA and SIPC.
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